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Introductory remarks
1.

The Chair welcomed members to the third reference group on implementing the recommendations of the Kark Review
and briefly ran through all recommendations again for reference.
Andrew highlighted the focus of the session was to be on whether a new system of regulating senior managers was
required. The group were asked to consider whether the 3 options outlined
were the right ones. If so, views were invited on which was the most appropriate and what
considerations needed to be given to how we might implement.

Discussion
2.

The following comments were made, and questions raised:

On the back of the latter question raised, there was agreement from the entire group that
was a
sensible starting point for the steering group and that an equality impact assessment would need to be conducted.

3.

For the next part of the discussion, the DHSC representative was
then be able to offer their thoughts further.

Once this detail was provided, the group raised the following points

4.

The Chair then asked the group to define
summary of this is provided below:

. The

The final point made by the group before the Chair brought the session to a close to reconvene again in 4-6 weeks, was that as
soon as
. We should consider how we make best practice employment recommendations and suggest areas for exploration or
further probing to avoid the recurring issue around ‘un-fit’ Directors being redeployed in the system.

